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ANNUAL REPORB1 DECEMBER 202

1 ORGANIZATION PROFILE

FU HUI BDDHIST CULTURAL CENvagtegistered as a siety on 2 July 1987 and under the
Charities At on 12 October 1994.

Charity Registration Numbe : 1051

Unique Entity Number : UEN S87SS0075A

Registered Address : 105 Punggol Road, Singapore 546636

Banker . United Overseas Bank Limited, Parkway Paid@ch
Standard Chartered Bank(s) Ltd

Auditor . Robert Yam & Co PAC

Honorary Legal Adviser : Mr KhorThiam BengMr Khor Wee Siong

Executive Committee :  The Executive Committee for the term from 19yJ2021 to

30 June 2025 was elected at the Extradmary General
Meeting held on 17 Jy2021.

No. FU HUI BUDDHIST CULTURAL CENTRE Board Meeting
(2021 ¢ 2025) Attendance in Year 20R
1 President Venerable Kuan YaBBM 3/3
2 Vice President Mr Teo Geok Heng 3/3
3 Honorary Secretary Mr Toh Yew Teck 3/3
4  Honorary Assistant Secretary Ms Mabel Lim May Poh 3/3
5 Honorary Treasurer Ms Marie Seah Idheng 3/3
6 Honorary Assistant Treasurer Mr Toh Seng Poh 3/3
7  Committee Member Ms Lim SiewiHong 3/3
8 Commitee Member Ms Kwang Siew Lang 3/3
9 Committee Member Ms Lee May Leng 3/3
CHANGEOFM®A (2 aC! 1'L .!551L{¢ /'[¢!'w!l[ /9b¢we

Pursuant to reguition 9 of the Societies Regulations (Rg 1), the Registrar of Societies has, under
section 11(1) of the Soméia ' OGE F LIINROSR U KSR OK I IydifSu &NI ty |
toa C! I} L M55 IwI{[¢ //9b ¢ w9 ¢ "Bepténiber@0EE SOG FNRBY o

Theal T SGiGS y20AFAOFGAZ2Y STFSOGAYy3a (GKS OKFy3aS

HUlI BUDDHIST CULTURA2 b ¢ w9 ¢ g & LJzof A & KS RetteABfectronkS D2
Edition on 12/09/2013 vid&lotification Number 2308.
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1.1 VISION

Creating a Communityf Individuals with Righteous Minds and leading Righteous Lives.

1.2 MISSION

To enable members to be more Miful, as well as work towards achieving hi@nious
and Cohesive Living through the Budlhteachings (Dharma).

1.3 OBJECTIVES

A

A

> >

To promote mutual wmderstanding among world cultural groups and to fortify
friendly cooperation among people of different racesd religions in Singapore.

To coeoperate with other religious organizations in Singapan the pursuance of
peace and happiness.

To propagate te Buddhist teachings as a fundamental religious practice, cultivate
virtues and promote family happiness amoitg members as well as in the
community.

To gudy and promote all cultural matters relag to the world and those of
Singapore in particular.

Topromote goodwill and fellowship among the members through the medium of
social meetings, meaningful recreatiagatherings and other such functions.

Toorganize Dharma study groups and hold Dhataiks on the Buddhist doctrine.

To acquire books, art celttions, manuscripts, etc. for a reference library of
Buddhist literature and souvenirs.

To organize and cmud study classes, seminars, forums, ewxaations and
discussions relating to Buddiis

To promote and encourage moral education based on Bismah community
welfare services, charitable activities and healthy recreation.
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A To provde assistance to educatial and charitable institutions where nessay,
in line with the advancement of eduttan and culture, which the Annual General
Meeting or theManagement Committee may decide upon from time to time.

A To provide facilities for stydand researchonthe Bd | Qa (S OKAy 3a®

A To coeordinate the relighusand social activities of Buddhists, aslves participate
in community services.
A To foster and deslop interest and appreciation of Buddhist cultural activities.

A To promote harmony andnderstanding among d#éfent religions.

>\

To study and do researdh the teachings, literature, drama, musicdapractices
of Buddhist communities.

A To promote Buddhist @ture by publishing books, magazines, newsletters, as well
as by organizing seminafsyums, discussion grog@nd talks.

A To set up libraries to encoage reading and study of the Buddhist doctirin
order to upgrade moral cultivation.

A To conduct health recreational activities in order to promote friendship and
mutual understanding aman members, irrespective forace or cultural
background.

1.4 CORPORATE GOVERNANCE

A As a registered charity, Fu HBuddhist Cultural Centre (FHBCC) is committed to
the estallished standards of corporate governance in Singapore.

A FHBCC believes that strong cmr@te governance is in stbest interests, and
FHBCC is committedwards the standards required.

A FHBCC is guideby a set of corporate governance guidelines, based ost be
practices in the corporate and voluntary sectors.

‘ H‘ il \my7 L Ll
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2 POLICIES

2.1

2.2

FINANCE AND FUNDING POLICY

A As a voluntarand charitable organization, we rely tdhgaon public support.

A Funds for the Centre e mainly from voluntary donations or contributions by
members and welvishers.
These fund shall be used in furtherance of the objectives of the Centre.

CONFLICT OF INTEREST POLICY

A Conflict of InteresPoicy has been established with referentmeNational Council of
Social Servi€recommendation ancdexisting practice. It provides @e guidelines and
procedures to define and determine the course of actiondtaconflicts of interest
arise.

The ke objectives of this policy are to preserviet integrity and transparency of the
organization, promotegoublic trust and confidence in therganization, as well as comply
with the code of governance, incorporatingeasures to prevent actual, potential or
perceved conflict of interest that could afée the integrity, fairness and accountability
and that anyExecutive Committeenember, staffor volunteer serving shall act in the
best interest of the organization.

The said policy includes standard operatipgocedures in handling disclosure af
conflict of interest and how to address any conflict that asise
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RESERVES POLICY

Our reserve position as at the financial year en@ddecember2021 is as fdows.

Current | Previous | % Increae/
Year Year (Decrease)

Unrestricted Funds (Reserves) S$ S$ S$
- General Funds 8,204,280/ 6,666,498 23%
Designated Funds
- Venerable Yend? Cultural and Academic Fun 425,790 | 425790 0%
Total Fund$ 8,630,070| 7,092,288 22%
Ratio of. Reserveso Annual Operating 739 6.30 17%
Expenditure®

The reserves that we have set aside provide finarat@bility and the means for the
developmen of our principal activities. The curretgvel of reserves at&6 million is
adequate to fund7.39 years ofannud operating expenditure. However, theserves
include the fixed assets of $&,275 which are reqired for the continued operations of
our organization.

Adjusting for such fixed aets and depreciation (necash outay) at operating
expenditure, ona cas basis, this figure would be reduced 7.37 years. We intend to
increase our reserves at a ldyvavhich is at least equivalent to a ratad 7.0 years. We
intend to use the resengfor religious, cultural ahwelfare activities.

The Executive @amittee regularly reviews the amount of reses that are required to
ensure that they are adequate falfil our continuing obligations.

1 Total funds include unrestricterstricted, designated anendowment funds.
2 Unrestricted Funds.
3 Exenditure for Charitable Activities aseltas Operating and Administrative Expenses.
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3 REVIEW OFHE YEAR 202

3.1

STAFF STRENGTH

A There were 6 staff members a at 31 December 202 Total staff costs and
emolumentsfor FY 202 were $£18,090

A Therewas ro employee with emolument above S100000

A As at31 December 202@ahe breakdown of staff strengt was as follows:

STAFF ON PROLL CONTRACT
DESCRIPTION
LOCAL FOREIGN| (LOCAL)
Admin cum Accounts Executive 2 - -
Administrator 1 - 4
Cashier 2 - -
Cleaner 1 - -
Kitchen Helper - - -
Genenl Worker - - -
Total No. of Staff 6 0 4

Key ManagemenPersonnel Compensation

1 Key management psonnel of the Ceme are those persons having authority and
responsiblity for planning, directing and contratg the activities of the Centre.

1 No compenation is made to any of the Executiv@mmittee members of the
Centre as their appointments are horaoy.
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